
date statements will soon be 

circulated to SITAR members, 

and votes will be taken and 

tallied in the coming 

months.  Also at our meeting, 

we had some extended discus-

sion of where SITAR would be 

held in upcoming years.  Patrick 

Markey has graciously agreed 

to host the 2010 meeting in 

Philadelphia.  Stay tuned for a 

date!  Although plans for SITAR 

meetings further in the future 

are not yet firmed up, we also 

discussed possibly holding 

2011 and 2012 SITAR meet-

ings in Switzerland (Bern or 

Zurich) and Montreal Que-

bec.  Thanks so much to Patrick 

Markey, Martin Grosse Holt-

forth, and Debbie Moskowitz for 

their willingness to host these 

upcoming meetings. 
(continued on page 5) 

Our 12th annual 

meeting in To-

ronto at the end 

of May was a fun 

and intellectually 

stimulating 

event.  There 

were 21 talks and 

19 posters, with 

content that in-

cluded attach-

ment styles and dynamics, new 

circumplex scales, agency and 

communion themes, and specula-

tions about circumplex stucture 

and links with social cognitive 

theory.  

  I'd like to extend my sincere 

gratitude to Marc Fournier for 

making this meeting a suc-

cess.  As our program chair, he 

made decisions about all submis-

sions, set the program, and made 

copies for everyone who at-

tended.  In addition, as site 

host, he and his lab members 

set up the conference center, 

lunches, dinners, hotels, maps, 

and dealt with numerous other 

details to ensure that ultimately 

everything would go 

smoothly.  Anyone who has 

served as program chair or site 

host for our conference knows 

that taking on one of these jobs 

requires quite a lot of time and 

attention; completing both to-

gether for the same conference 

likely involves superhuman 

powers.  We cannot thank you 

enough, Marc! 

  During our meeting, Patrick 

Markey and Sandro Sodano 

were both nominated (and 

agreed) to run for the position 

of Vice President.  Their candi-

PRESIDENTõS MESSAGE 
P A M E L A  S A D L E R 

SITARõS NEW GRADUATE STUDENT REPRESENTATI V E  
A I D E N  W R I G H T 

I am currently a 

doctoral candi-

date in the Penn-

sylvania State 

Universityõs (PSU) 

clinical psychol-

ogy training pro-

gram, where I 

have just finished 

my 3rd year.  My 

academic and 

clinical mentor is Dr. Aaron Pin-

cus. Prior to coming to PSU, I 

completed a masterõs degree in 

experimental psychology at Villa-

nova University under the tute-

lage of Dr. Patrick Markey.  

 My research interests primarily 

center on the interpersonal ex-

pression of psychopathology, 

particularly as it occurs in indi-

viduals who are personality dis-

ordered. More broadly, I am 

interested in the definition and 

diagnosis of psychopathology, 

assessment, and interpersonal 

models of personality. For my 

dissertation, I plan to examine 

the interpersonal risk and resil-

iency factors for stability and 

change in personality dysfunc-

tion across time.  

 Clinically, I work primarily with 

individuals who suffer from long-

standing interpersonal difficul-

ties. I have been most influ-

enced by the object relations 

school of thought and Dr. Lorna 

Benjaminõs Developmental 

Learning and Loving theory. 

However, I see my practical and 

research work/training to be 

synthetically linked and mutu-

ally influencing each other. My 

favorite research projects are 

those that emerge from direct 

contact with clients, and vice 

versa, while my favorite inter-

ventions are those that come 

directly from research. 

 As a graduate student, I have 

found the annual SITAR meet-

ings to be highly communal, 

and the faculty members to be 

very encouraging of studentsõ 

agency. I am delighted to help 

maintain the atmosphere that 

is so generative for students 

and faculty alike as the gradu-

ate student representative.  

Please feel free to email me 

any questions or concerns at 

aidan@psu.edu. 
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S P E C I A L  P O I N T S  

O F  I N T E R E S T : 

SITAR has a new stu-

dent representative 

After six years Lindsay 

Ayearst is stepping 

down as the GSR ñ 

Thanks Lindsay for all 

your hard work! 

The Jerry S. Wiggins 

award winner has been 

announced 

 

   S I T A R 



The interper-

sonal circum-

plex model is 

traditionally 

organized 

around two 

reference axes, 

one represent-

ing dominance 

vs. submissiveness and the 

other love vs. hostility. The 

validity of this model has 

been extensively demon-

strated across methods, 

traits and observable behav-

iors, units of analysis, normal 

and abnormal personality 

domains, but not ages. Thus, 

my interest has focused on 

the interpersonal circumplex 

in childhood. Initially, I ex-

plored adultsõ evaluations of 

children and found that the 

ratings of parents using inter-

personal adjectives to de-

scribe 4- to 10-year-old chil-

dren while interacting with 

peers conform to a circular 

structure (Di Blas, 2007). 

Results also revealed some 

specificities of the interper-

sonal circumplex in child-

hood, with the vertical axis 

combining energy and domi-

nance (with little leaders 

being those children who are 

able to effectively direct their 

energy levels toward their 

peers) and the horizontal axis 

combining altruism with psy-

chosocial adjustment capaci-

ties (with agreeable children 

being those who are able to 

voluntary inhibit unruly, ag-

gressive behaviors as well as 

anger and fear emotions).  

These elements distinguish-

ing the interpersonal circum-

plex observed when adults 

rate children instead of adult 

self-ratings are in agreement 

with personality development 

findings (e.g., Laursen, Pulk-

kinen, & Adams 2002; 

Shiner, 1998) and suggest 

that interpersonal categories 

can vary as a function of 

rateesõ ages.  

 Subsequently, in order to 

explore the idea that the cir-

cumplex model is a valid tool to 

systematize older childrenõs 

ratings of their interpersonal 

behaviors I started to focus on 

young raters. To my knowledge, 

only Walker (1967) analyzed 

childrenõs peer nominations 

from a circumplex perspective, 

finding support for the model, 

while Ojanen, Grönroos, and 

Salmivalli (2005) recently dem-

onstrated that preadolescentsõ 

ratings of their social goals 

conform to the circumplex. 

Although not focusing on the 

interpersonal circumplex, avail-

able research shows that inter-

personal domains do play a 

role in childrenõs perceptions of 

individual characteristics. For 

example, content analyses of 4

- to 9-year-old childrenõs auto-

biographical stories revealed 

that children spontaneously 

use themes of agency and 

communion (Ely, Melzi, Hadge, 

and McCabe, 1998). Moreover, 

structural analyses of chil-

drenõs ratings of their peers 

revealed that social behavior 

perception categories change 

as children grow, with younger 

children using a general 

evaluative dimension, and 4th- 

to 7th- graders being progres-

sively able to differentiate be-

tween aggressiveness and shy/

withdrawal interpersonal cate-

gories, in agreement with de-

velopmental changes in their 

reasoning and language abili-

ties (e.g., Soto, John, Gosling, & 

Potter, 2008; Younger, Swartz-

man, & Ledingham, 1985).  

 With these premises, I have 

been carrying out a research 

project designed to develop an 

interpersonal circumplex for 8- 

to 11-year old children, in 

agreement with the Wigginsõ 

model of resource exchanges 

in social relationships. Here, I 

anticipate the following find-

ings. Firstly, I operationalized 

power and love domains in 

agreement with personality 

development findings, with 

love comprehending expres-

sions of positive affect, sup-

port, respect for rules, and 

control over aggression, 

whereas dominance deals 

with assertion of ideas, com-

petencies, and energy levels 

invested in playing/

competing with other children 

(Di Blas, 2007; Laursen et 

al., 2002; Shiner, 1998; 

Schaefer, 1997). I then de-

fined the continuum of eight 

possible combinations as 

follows: LMñAgreeable, a 

category representing a child 

that recognizes other chil-

drenõs feelings, respects play 

rules, and promotes positive 

emotionality; NOñSociable, 

depicting a child who ex-

presses positive emotions 

when playing with peers and 

actively seeks their company; 

PAñDominant, representing 

a child who openly expresses 

what s/he thinks, who likes 

competition, but shows his/

her superiority without ex-

pressing hostility; BCñ

Overbearing, representing a 

child who imposes his/her 

own superiority with hostile 

manners; DEñHostile, a cate-

gory characterizing a child 

expressing irritability and 

readily breaking game rules 

in order to maintain his/her 

power; FGñShy, depicting a 

child frequently alone and 

generally feeling afraid or 

embarrassed about ap-

proaching other children; HIñ

Submissive, representing a 

child who passively accepts 

other childrenõs decisions 

and disregards his/her pref-

erences; and JKñ

Unassuming, representing a 

child who accepts other chil-

drenõs preferences in order to 

get along with other children 

(Di Blas, Grassi, Luccio, & 

Momentè, 2009).  

 I then conducted a number 

of studies and selected a set
(continued on page 6) 
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ò. . . in order to 

explore the idea that 

the circumplex model 

is a valid tool to 

systematize older 

childrenõs ratings of 

their interpersonal 

behaviors I started to 

focus on young 

raters.ó 
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 This is the last 

time that I will be 

writing the Gradu-

ate Student Corner 

column for the 

SITAR newsletter. I 

have enjoyed my 

tenure on the Ex-

ecutive Council 

(EC) of SITAR as 

the Graduate Student Repre-

sentative (GSR) immensely, 

however, it is time to pass the 

torch on to someone else. Sit-

ting on the EC of an interna-

tional scientific society is a 

wonderful opportunity and ex-

perience, and one that should 

be shared. As I write this, there 

are only a few days left of my 

six-year tour of duty, and by the 

time all of you are reading this 

we will have a new student 

representative . 

 When I sat down to write this 

article, I reflected back on my 

very first SITAR meeting. I re-

member it like it was yesterday, 

although somehow from yester-

day to today ten years have 

passed! The first meeting I 

attended was in 2000 in 

Evanston, Illinois. It was the 

first academic conference I had 

ever attended. I was encour-

aged to attend by my then su-

pervisor Dr. Krista Trobst, and 

her husband and my honorary 

mentor, Jerry Wiggins. I was an 

undergraduate at the time and 

I attended along with Kristaõs 

first graduate student. I pre-

sented a poster based on my 

honours thesis. It was a 

strange feeling being at the 

conference. It was the first time 

that I experienced the oddity of 

seeing the people whose 

names had become all too 

familiar to me through my re-

search and studies. It was like 

attending a rock concert and 

seeing your favorite rock star. I 

remember being out at a bar 

one night and sitting at a table 

with Len Horowtiz, Jerry Wig-

gins, Aaron Pincus, and others 

and having my fellow lab mem-

ber lean over and whisper, 

òLook around you ð look who 

you are sitting with ð youõre sitting 

with giants,ó she then quickly 

snapped a picture for me to re-

member the moment. You might 

go to a rock concert and get to see 

your heroes, but how often do you 

get to go out for drinks with them 

afterwards? It was such a warm 

and communal experience and I 

was so impressed that I pretty 

much decided right then and there 

that I wanted to pursue graduate 

studies and be a part of this cool 

academic scholarly group. Iõve 

attended every SITAR meeting 

since then, with the exception of 

2007 in Madison, Wisconsin ð I 

was busy getting married that year 

ð so Iõve attended 9 out of 12, not 

a bad track record. 

 I took the next year off and volun-

teered as a research assistant for 

Krista Trobst while applying for 

graduate school. I attended my 

second SITAR conference at the 

end of that year, after learning that 

I had been accepted to graduate 

school working under the supervi-

sion of Krista at York University, 

and I gave my first paper presenta-

tion. I was incredibly nervous, but 

in typical SITAR fashion everyone 

was warm and encouraging and 

made the experience as non-

threatening as possible. People 

took interest in the research, and 

of course, Len Horowitz was ready 

with an engaging question that 

was something Iõm sure he knew I 

could answer thus providing me 

with an opportunity to feel confi-

dent, empowered, esteemed, and 

otherwise laying the groundwork to 

ensure that I had a agentic and 

communal experience. I didnõt 

know it at the time, of course, I 

was just really proud of myself for 

being able to answer the question 

in a satisfactory way.  Iõve since 

watched him do the same thing to 

many students over the years and 

watched as their faces light up and 

they stand a little bit taller feeling 

quite proud of themselves for pro-

viding a good answer. Thanks, Len. 

That moment did a lot to build my 

confidence and to make my first 

presentation a positive experience. 

(I still cried in my hotel room after-

wards as Iõm horribly neurotic and 

felt I had done better in my prac-

tice run through). 

 The next year (2002) SITAR 

was in Toronto. Krista Trobst, my 

MA supervisor, was the on-site 

host and asked that I assist her 

with the planning of the event. 

This would be the first of many 

meetings that I would be in-

volved in the organization and 

planning of the conference. I 

went on to plan the following 

yearõs meeting in Vancouver, 

British Columbia (2003), as well 

as the 2004 meeting, which had 

us back in Toronto.  I greatly 

enjoyed organizing the confer-

ences and during this time got to 

work closely with the vice-

president of the society for each 

of those years (who acts as pro-

gram chair) as well as Steve 

Strack, our Executive Officer. 

Steve graciously made me the 

ògo toó person after that, having 

me consult on conference or-

ganization and planning for the 

2006 meeting in Philadelphia, 

and offering my two cents worth 

on hotel contracts and any other 

aspects of planning in 2007, 

2008, and the current year. I 

thank Steve and the society for 

these opportunities. As a result, 

if I donõt make it as an aca-

demic, my fall back plan is event 

planning.  

 I think it was my assistance 

with the planning of the confer-

ences that led to my appoint-

ment as the GSR. It has been my 

absolute pleasure to remain in 

that position for the following six 

years. My role as the GSR was 

not well defined at first. As noted 

above, I continued to assist with 

conference planning, but this is 

not necessarily a requirement 

for the GSR (except to keep the 

costs down for students!).  The 

main responsibilities were to sit 

in on the pre and post confer-

ence meetings of the EC to 

make sure student interests 

were taken into consideration.   

Eventually, the role started to 

include a written piece in the 

newsletter, which is printed 

three times a year.   
(continued on page 7) 
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òI remember being 

out at a bar one 

night and sitting at 

a table with Len 

Horowtiz, Jerry 

Wiggins, Aaron 

Pincus, and others 

and having my 

fellow lab member 

lean over and 

whisper, òLook 

around you ð look 

who you are sitting 

with ð youõre sitting 

with giantsó. . . ò 
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  Several changes that are relevant to 

graduate students were introduced this 

past year.  A Graduate Student Advisory 

Committee (Sandro Sodano, Christopher 

Hopwood, Lindsay Ayearst) was formed to 

help manage issues of particular rele-

vance to SITAR student members.  Their 

first mandate was to set up the inaugural 

Jerry S. Wiggins Award for Outstanding 

Student Research, which was judged at 

our most recent meeting.  The winner of 

this award is discussed elsewhere in the 

newsletter.  In addition, Lindsay Ayearst 

stepped down from her position as the 

Graduate Student Representative, a position 

she has held ably for many years.  Thanks to 

Lindsay for all her hard work.  Aidan Wright 

will be filling this position for the next few 

years.  Therefore, graduate students, if you 

have any suggestions or input about these 

issues or others, please don't hesitate to dis-

cuss them with Aidan, or other members of 

the Graduate Student Advisory Committee. 

  Finally, at our meeting in Toronto, the an-

nual "changing of the guard" on the Executive 

Council occurred.  The Vice President position 

will soon be filled during the upcoming elec-

tion.  Martin Grosse Holtforth is now Presi-

dent-Elect, Marc Fournier is President, Pam 

Sadler is Past-President, and Ken Locke is 

now officially "out to pasture," after four 

years of adept service through these 

ranks.  It's been a pleasure to serve as Presi-

dent of SITAR for the past year.  Thanks very 

much for the support and fine work of cur-

rent and past members of the Executive 

Council, as well as all those serving on our 

sub-committees.  Your dedication and sup-

port made my job easier during this past 

year, and your continued work will help to 

ensure that SITAR thrives in the face of new 

challenges. 
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